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WORKING AGREEMENT
OF THE
AMALGAMATED MEAT CUTTERS AND BUTCHER WORKMEN OF NORTH AMERICA
Affiliated with American Federation of Labor.
LOCAL UNION NO. 600.
■© 906Yi Market St.
CHATTANOOGA, TENNESSEE
Articles of Agreement governing Meat Cutters and Butcher Workmen entered into between the
...................................................... ............................, located at ............................................ - ...... -....................................
and the Amalgamated Meat Cutters and Butcher Workmen International Union, American Federation of Labor, Tennessee 
Federation of Labor and the Chattanooga Central Labor Union.
Article 1.
In order to secure the benefits intended to be derived from these Articles of Agreement by the employer an em­
ployee, the employer agrees to employ as meat cutters, salesmen, apprentices and sausage makers only members in 
good standing with Local No. 600. If the Union is unable to furnish desirable men, then nonunion men may be hired 
and must become members of Local No. 600 one week after date of employment.
Article 2.
Sec. A. Nine hours in a period of eleven shall constitute the basic work day, with two hours allowed for lunch 
the first five days of the week. Twelve hours in a period o f fourteen shall constitute the basic work day for Saturdays 
and days preceding holidays, with one hour allowed for lunch and one hour allowed for supper. No overtime allowed.
Sec. B. Ten and one-half hours in a period of eleven and one-half hours shall constitute the basic work day, with 
one hour allowed for lunch the first five days of the week. Eleven and one-half hours in a period of thirteen and one-half 
hours shall constitute the basic work day, with one hour allowed for lunch and one hour allowed for supper for Satur­
days and days preceding holidays. Each employee shall be given one-half day off each week, half day consisting of six 
hours. No overtime allowed.
Article 3.
When the Union is unable to furnish men for extra work, nonunion men may work, providing they register with 
the Secretary at the Union office on Thursday of each week between the hours of 7 A. M. and 2 P. M. No employer 
shall work a man that has not complied with the regulations herein set out. All employers will be contacted by the 
Business Agent on Thursday of each week in regard to extra help needed for the week-end business; hereby assuring 
the employer of sufficient help of all classes. A ll extra help shall be guaranteed one-half day’s work.
Article 4.
All markets shall be managed by a journeyman Meat Cutter in good standing with Local No. 600.
Article 5.
The minimum wage scale for market managers, journeymen, and apprentices shall be as follows:
Market Managers:
Less than $200 weekly meat volume.......................................................................................... $26.00 per week.
$200 to $250 weekly meat volume.............................................................................................$29.00 per week.
$250 to $300 weekly meat volume.............................................................................................$32.00 per week.
Over $300 weekly meat volume............................................................................. - ..................$36.00 per week.
Over $1,000 weekly meat volume........ ....................................................................................... $42.50 per week.
Journeyman meat cutters............ ......... .................................................................................. $31.00 per week.
Journeyman meat cutters working extra Monday through Friday........................................... $ 5.00 per day.
Saturdays and days preceding holidays..................................................................................... $ 7.00 per day.
Apprentices shall be at least sixteen years of age.
Apprentices shall not take charge of a market until they are recognized as journeymen meat cutters by Local No. 600.
First Year ......................................................................................................- .........................$17.00 per week.
Second Year ................ ......................................................... ................................................. $20.00 per week.
Third Year ........................................................................... - ........ - ........................................ $24.00 per week.
Apprentices working extra Mondays through Friday .............................................................. $ 4.00 per day.
Saturdays and days preceding holidays ............. ......................................................................$ 5.00 per day.
One apprentice shall be allowed to every three journeymen, and one apprentice to every two additional journeymen, 
except one-man markets, where an apprentice may be employed.
Seniority shall be recognized; journeymen promoted provided they meet qualifications.
Any member receiving more than the minimum wage scale, their pay shall not be reduced by the present employer.
Article 6.
Sec. A. The following holidays shall be observed, Wages for the following holidays shall not be deducted from 
the employee’s weekly wage: Fourth of July, Labor Day, Thanksgiving Day, Christmas and Sundays.
Sec. B. Should any of the above-mentioned holidays fall on Sunday, they shall be observed on the following 
Monday of such Sunday.
Sec. C. A ll employees covered by this agreement who have one year’s service with employer shall receive one 
week’s vacation each year with pay.
Article 7.
The employer will furnish all linens used in markets, also launder same. Sharpening of tools to be paid for by the 
employer.
Article 8.
The market cards shall be displayed in all places where members of Local No. 600 are employed and must hang 
in a conspicuous place. Where market cards are displayed by shop owners without help as well as with help, the card 
shall be removed immediately by the Secretary of this Local upon any violation of this agreement.
Article 9.
Representative or committee of Local No. 600 shall have a free approach to the management or employees at all 
times on all matters of common interest between the employees and the employer.
Article 10.
Should differences arise that cannot be adjusted between the Local Union Executive Board and the Employer, said 
matters shall be referred to the International Union for adjustment. There shall be no cessation of work by member­
ship or lockouts by employers pending adjustment of differences.
Article 11.
No employer shall ask for any written or verbal agreement that will conflict with this agreement, 
shall be re-classified to defeat the purpose of this agreement.
Article 12.
Any alterations that may be desired by either party to this agreement at the time of its expiration must be made 
known not later than thirty days prior to its expiration, and in the event the thirty days’ notice is not given, it is hereby 
agreed by and between both parties that this said contract shall be treated and considered as being renewed in full for 
ensuing year from the date of expiration.
Article 13.
The union shop card is the property of the A. M. C. and B. W. of N. A. and is loaned to the employers for display 
who sign and abide by this agreement.
This agreement expires November 1, 1941, subject to the conditions of Article 11.
In Witness Thereof, the undersigned parties have heretofore executed the foregoing Agreement and affixed their
hand and seals, this, the...................day of.................. ....................... 19...........
Employer and employee shall decide which section o f Article 2 shall govern their work week.
(A ) ............................................................  (B ).................................................................
EMPLOYER: LOCAL UNION NO. 600, A. M. C. & B. W. OF N. A.
No employee
President.
By.
Secretary.
Local Union No.
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* SECOND REQUEST 
U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS
WASHINGTON
/
September 8, 1941
Mr. C. R. Chandler, Secretary
Amalgamated -..eat Cutters 6c butcher “orkmen #600 
906^ - Market Street 
Ch«ttanooga, Tennessee
Bear Sir: ■> .
For a number of years the Bureau of Labor Statistics has attempted, to 
maintain a file of ,all union agreements in force throughout the United States. 
On checking through our files we'find we do not have copies of any agreements 
entered into by your union. We are exceedingly anxious to have your agree­
ments among our records, as well as any supplemental wage rates that have 
been negotiated. Your cooperation in sending us copies of them, together with
the information requested below will be greatly appreciated.
\ •
If you have only one copy available and so designate, we shall be glad to 
make a duplicate and promptly return the original. If you so indicate, we will 
keep the .identity of the agreement confidential, using the material only for 
general analysis which will not reveal the name of your union.
The enclosed envelope for your reply requires no postage. If we can 
furnish you information at any time, please let me know.
Very truly yours.
r
$ n c .
A. F. Hinrichs
Acting Commissioner of Labor Statistics
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